
JOB DESCRIPTION

YHIP ref 161
Job Title:
Regional Manager, Offender Health and Social Care 
Length of post:
Fixed term secondment – 1 Year

Band 8c:

£53,256 – 65,657pa

Accountable to:
Deputy Director Social Care, Government Office (Regional)

National Director, Offender Health, Department of Health (National)
Responsible to: 
YHIP Assistant Director (day to day)
Job Purpose:

· To continue to develop the Offender Health and Social Care in Criminal Justice strategic relationships with all Health, Local Authority, Criminal Justice and relevant partner agencies for the Yorkshire and Humber Region. 
· To lead and run the Offender Health and Social Care Strategic Board /NOMS Health Pathway for the Yorkshire and Humber and to work with the chair.
· To manage the delivery of the Regional Offender Health and Social Care Business Plan (this includes the core national programme and significant additional work commissioned through YHIP).
· To manage the Offender Health and Social Care budget (this includes the core budget plus significant additional YHIP investment) and provide regular progress reports to the YHIP Board, Strategic Board and the National Programme.
· To continue to develop a yearly Business Plan with strategic partners in relation to Offender Health and Social Care.  
· To scope the regional priorities for development work within Offender Health and Social Care within the region.
· To produce monthly updates on the performance of the programme using agreed performance management framework.
· To recruit, provide induction and supervise the staff employed to work within the programme.
· To contribute to the local Reducing Re-offending strategies by working closely with the Director of Offender Management and their staff and by leading the Health Pathway within that wider strategy. 
· To promote the implementation of National Policy relating specifically to the Offender Health and Social Care and supporting the development of Implementation Plans at a local level with allied and partner agencies for the Region.
· To work with the PCTs and Councils across the Yorkshire and Humber Region assisting them to develop local and regional structures, policy and procedures for the commissioning and provision of Offender Health and Social Care.  
· To Manage and run the Offender Health and Social Care Commissioners Group to support the above, and to have a clear focus on the implementation of Intelligent/ World Class Commissioning.  

· To take the YHIP / Regional lead role in supporting Department of Health / MOJ / Home Office national priorities and strategy relating to Health and Social Care across the region.

· To support the SHA in the implementation of the QIPP (Quality, Innovation, productivity and Prevention) agenda with all agencies allied to Health in the region. 

· To seek out funding streams for identified development work within the programme.

· To build capacity within Offender Health and Social Care within region to ensure the continual development of the programme. 

· To manage the implementation of specific health care initiatives across the Criminal Justice System as set out in the nationally agreed strategies / priorities;  e.g. Lord Bradley Recommendations, Darzi (Healthy Ambitions) and Flu Pandemic Planning, etc.
· To assist (where requested) the Department of Health, Ministry of Justice and the Home Office to develop, review and comment on national policy and practices, in Offender Health and Social Care. 

Key Operational areas

· To act as key communicator and networker at a strategic level to all Health, Social and Criminal Justice partners, disciplines and agencies in order to provide internal and external leadership, advice and consultancy on matters relating to all health and social care issues across the Criminal Justice system.

· To support the Regional Strategic Offender Health and Social Care Strategic Boards, and support the chair by coordinating the management of key work streams and any additional programmes and initiatives.

· To recruit, provide leadership, supervision and support to the staff within the programme.

· To manage specific regional training strategies i.e. ACCT (Assessment, Care in Custody and Teamwork), Mental Health Awareness Training, Alcohol Interventions, etc.

Key Accountabilities:

· To take the strategic YHIP regional lead role in supporting local services, to implement national policy guidance and key national and local priorities relating to all aspects of Offender Health and Social Care within the Criminal Justice System. This will take into account all relevant government legislation, and policies, strategic priorities and guidance issued by the Department of Health, The National Offender Management Service, Youth Justice Board and DH Care Services Directorate. 
· To plan, develop and support the implementation of the YHIP Offender Health and Social Care work programme, in consultation with key stakeholders, and take lead responsibility for performance managing its delivery. 
· To plan and coordinate the implementation of training and service improvement initiatives aimed at improving the Offender Health and Social Care skills, competencies and quality of care delivery within the criminal justice system based upon local service needs assessments. 
· To have responsibility for managing the YHIP Offender Health and Social Care regional budget and take the lead in submitting financial bids; against relevant national financial allocations and other available funds, targeted at meeting local service improvement needs.
· To co-ordinate and support the Regional Health and Social Care Strategic Board following discussion and consultation with key stakeholders. The purpose of the Strategic Board will be to provide an effective strategic framework to assess, plan, resource and manage the national priorities for Health and Social Care across the area, co-ordinating the various programmes and initiatives – which will be reflected in Local Partnership Boards and the Local Delivery Plan. The post holder will work closely with the PCT CEO Sponsor as the chair and give them ongoing support with this agenda.  
· To oversee the establishment and maintenance of a regional research hub in relation to the Offender Health and Social care programme; in order to maximise the sharing of learning, networking and research and development potential.
· To develop strategies to ensure service users and carers, consulted and have involvement in the development of the programme at every level.
· To take a national lead role for piloting or carrying out specific pieces of work relating to national priorities as identified by the National Offender Health and Social Care programme, e.g. commissioning of Children offenders Mental Health and Emotional Wellbeing.
· To act as key communicator and net worker at all levels, disciplines and agencies; in order to provide internal and external leadership, advice, support and consultancy on issues relating to Offender Health and Social Care in the Criminal Justice system.
· To support service providers in the development and implementation of Local Offender Health and Social Care Pathways.
· To provide leadership, supervision and support to the staff within the Programme based upon an annual objective setting and personal development planning process.
· To receive regular supervision from the DRD, GOYH (or nominated deputy) based upon an annual objective setting and personal development planning process.

Planning, organising and contributing:
· Much of the planning and organising within this post is driven by the practical adaptation and implementation of the National Offender Health and Social Care Programme and Policies; based upon national and local priorities and frameworks. However, the post holder has a high degree of autonomy in the planning and organisation of the programme delivery, in order to initiate and implement change.

· Additionally, more strategic / operational work comes from the DRD, GOYH, Director of Offender Management, MOJ, and the Regional Director for the Home Office and the PCT CEO Chair of the Offender Health and Social Care Strategic Board
· To collaborate with and support other YHIP, DH, GOYH, MOJ staff in the planning and delivery of programmes and activities both regionally and nationally when appropriate.
· To produce progress reports and briefing papers for the YHIP Board when requested.

· To contribute to the planning and delivery of YHIP team development and participate in the Team Development programme.

· Where necessary and appropriate, to represent YHIP, DH, MOJ, GONE or committees or working groups.

· Contribute to and seek support from YHIP and other Regional Development Centres programmes and activities.
· To provide programme updates on an ongoing basis through the management of the Offender Health and Social Care strand of the website and ensuring that all relevant related documents are there for easy access for our partner organisations.

· To provide contributions and develop other promotional material (newsletter, website and periodical publications).

Decision-making and advice:

· Many of the decisions will be based upon national legislation, policy and guidelines and YHIP, DH, MOJ, GOYH organisational policies and plans.
· The post holder has a high degree of autonomy in designing the Regional Offender Health and Social Care Business Plan on a yearly basis, some of which will be commissioned nationally and agreed regionally, delegating responsibility to the staff employed to work within that programme and making day to day operational decisions, this will be done through using the MSP methodology.
· The post holder acts as the internal YHIP, DH, MOJ, GOYH expert in providing advice relating to Offender Health and Social Care issues within the criminal justice system.

· For decisions requiring multi-agency engagement and agreement, the post holder is expected to achieve agreement via discussion, consultation, persuasion and negotiation with key stakeholders and be able to demonstrate sound judgement and confident decision-making.

Communication and Working relationships:

Internal (YHIP, DH, GOYH)

The post holder is expected to provide effective internal communication with:

· YHIP Deputy Director 

· DRD DH, GOYH
· National Director Offender Health and Social Care
· PCT CEO Regional Offender Health and Social Care

· Nominated Y&H ADASS lead

By attending and contributing to YHIP and National Leads team management and development meetings, providing written communications, giving presentations at training sessions; supplemented by regular verbal discussion and email correspondence with YHIP and DH/ Social Care colleagues.

External

· Delivery of the YHIP, Offender Health and Social Care Programme will also depend on the post holder developing strong working relationships with key agencies within the Criminal Justice System including the Probation Service, HM Prison Service, the Courts, and the Police, at local and area level.

· Close working relationships also need to be developed and sustained with a wide range of NHS organisations including local MH Provider Trusts, PCTs, Strategic Health Authorities and Special Hospitals.

· Other external relationships will include the private and independent sector, Social Services and voluntary agencies.

Other Issues:

In addition the post holder might, at the discretion of the DRD, GOYH be required to take on other tasks in the wider interests of Health regionally.
Person Specification
	FACTOR
	ESSENTIAL
	DESIRABLE

	Qualifications
	· Educated to first degree level in Health / Social Care or Criminal Justice or have worked in a senior position within the health or Social Care Criminal Justice Field for 5 or more years.
	· Post Graduate degree in related tops to Health, Social policy, management and or Criminal Justice

· Professional qualification in health or social care

· Have worked within the Criminal Justice System in a health field at the level of Police Sergeant, Prisoner Governor Grade F or above, or in the Probation Service at the Level of Offender Manager or above. 

	     Personal                 Attributes
	· Ability to develop close working partnerships with individuals, teams and organisations

· Excellent interpersonal skills

· Flexibility

· Self motivating and able to act on own initiative

· Ability to work with as part of a team

· Commitment to the principles and values of  YHIP and NOMS Reducing Re-offending Strategy
	

	    Experience
	· Substantial experience working in the  health, social care and / or public health fields with at least three years at a senior level

· Substantial experience of planning and implementing development programmes in the Health or Social Care fields

· Experience working in multi agency/multi disciplinary settings 

· Experience of involving Service Users & Carers in the planning and implementation of programmes
	· Specific experience of planning and implementing programmes related to health or social care within the Criminal Justice System

	Knowledge/

   Skills
	· Good general knowledge of national policies concerning Health, Public Health, Suicide Prevention & Social Inclusion, Criminal Justice and Reducing Re-Offending

· Working knowledge of key agencies that need to be engaged in Health and Social Care in Criminal Justice

· Knowledge of data collection and analysis techniques

· Effective communicator with excellent presentation and report writing skills

· Ability to negotiate productive working relationships

· Ability to design programmes of activity, to be delivered within realistic time scales
	· A working knowledge of the law pertaining  to Health across the Criminal Justice System

· Experience of delivering Health care within the Criminal Justice System

	   Special        Requirements
	· Flexible approach to work and hours worked 

· Can Do attitude

· Ability to travel around the region and nationally
	· Driving Licence

· Vehicle owner


PF/PL 22.9.09



































































1

2

